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SECTION RATING

PA1: Social Management System

PA 2: Workers Involvement and Protection

PA 3: The Rights of Freedom of Association and Collective

Bargaining

PA 4: No Discrimination, Violence or Harassment

PA 5: Fair Remuneration

PA 6: Decent Working Hours

PA 7: Occupational Health and Safety

E None

MONITORING ID: 24-0256201-1 | Monitoring summary report for Essatex Industries — 1/ 11


https://platform.amfori.org/ui/monitoring-results/by-monitoring-id/24-0256201-1
https://platform.amfori.org/ui/monitoring-results/by-monitoring-id/24-0256201-1

PA 8: No Child Labour A

PA 9: Special Protection for Young Workers A
PA 10: No Precarious Employment A
PA 11: No Bonded, Forced Labour or Human Trafficking A
PA 12: Protection of the Environment A
PA 13: Ethical Business Behaviour A
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GENERAL DESCRIPTION

Name of Lead Auditor : Mohammad Adnan APSCA Membership No: CSCA 21701584
Name of team auditor: Not Applicable

Name of observers, translators, trainees, advisors/consultants (if applicable): Not Applicable
Monitoring partner name: TUV Rheinland

Audit schedule details: The audit is planned for 1 Auditor x 1 man day (onsite) and 0.5 man day offsite attended on dated
December 07, 2024.

Announcement Type: Follow up, Semi-announced

Scope: This is follow up audit, Following PA's are covered in this audit. PA1, PA2, PA5, PA6, PA7 and PA12.

Business partner information: Essatex Industries was established in 2000 at Plot No. C-13, SITE, Karachi, Pakistan. The
business license is valid and has the same address as mentioned on portal and there was no discrepancy observed.
There is one sister concern factory of owner's brother doing knitted garment manufacturing. The main production
processes are Dyeing, Finishing (Wet Process) Printing, Raising, Cutting, Stitching, Finishing and Packing. The factory
have no peak production months.

Audited location information: The total factory area is 38768 square feet square feet. layout are as follows:

Ground floor: Time Office, ETP, Maintenance, Generator, Boiler, Fire Pump and Wet processing section.
Mezzanine Floor: Offices
First Floor: Stitching, Finished Goods, Main store, Chemical store, Mosque, Cutting, Finishing and packing section

Second Floor: Knitted Garment Cut to Pack (Not covered in audit scope)
Third Floor: Knitted Garment Cut to Pack (Not covered in audit scope)

Operating shifts and hours: The factory has one general shift from 09:00 AM to 06:00 PM and security and wet process
has three shift from 07:00 AM to 03:00 PM, 03:00 PM to 11:00 PM and 11:00 PM to 07:00 AM 01 houir is rest break in
each shift. Working days are six, rest day provided on Sunday and rotational basis. There is no vulnerable workers
(pregnant, young, disabled, foreign/domestic migrant etc.)

Time recording system: The factory has electronic attendance system.

Salary payment details: The factory pays between 01-10th of each month, 90% payments are cash and 10% paid via bank
transfer. Last month payment done on dated 05 December 2024 for the month of November 2024.

Worker number information:

* There are total 90 employees including workers and management staffs.

* There are total 80 Production workers ( 75 are male and 05 are female)

* There is no vulnerable worker number (e.g., foreign migrant, young, women, pregnant, seasonal, temporary, disabled,
home-based workers).

* There is no any other special group workers (interns, apprentices, contractor workers etc.)

Good practices:
None

Worker organization details: Factory management established workers work council. Election was held in January 05,

2024 and last meeting was done on dated April 29, 2024. There are 06 members in the committee. Workers found familiar
with the workers representative, committee members and its purpose of foundation. Workers committee conduct meetings
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on regular basis. There was no union in the factory and no CBA established

Circumstances: There was no special circumstance during the audit.

Remarks: There is no canteen and dormitory in this factory, canteen is no applicable at this site as per law and dormitory
is not provided to workers.

Findings were detected in PA1, PA5, PA7 and PA12.
PA1: Gaps were found in amfori BSCI performance areas, Social Management System, Fair Remuneration, Occupational
Health and Safety and Protection of the Environment

PA 5: Gap found that factory has not calculated living wage.

PA 7: Few workers were not using PPE's properly, factory has still not marked hot surface (Steam distribute) and slippery
surface soap and towel found missing near washing area, washing area and toilet found dirty and PAN spitting found on
raising department entrance gate and parking section on ground floor.

PA 12: Gap found that waste water and stack emission reports are not ensured on frequencies required/set by legal
requirement.

Living wage calculation:

#Living Wage:

1. GWLC living wage is not available for this region hence used company own calculated living wage.

2. Food cost PKR.47295, Housing cost PKR.7773, education cost PKR.4292, healthcare cost PKR 3481, Other non-food
non-housing (NFNH) costs PKR.19550, additional fund/saving PKR.2900

3. This estimates the living wage for the workers in Punjab region of Pakistan. The report based on the data collected from
filed investigation, Government statistics, research papers and discussion with various stakeholders.

4.Website of Pakistan Bureau of Statistics: http://www.pbscensus.gov.pk
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SITE DETAILS

Site
Essatex Industries

GICS Classification

Sector
Consumer Discretionary

Sub Industry
Textiles

amfori Process Classifications

N.A.

NACE Classification

N.A.

MONITORING ID: 24-0256201-1

Site amfori ID
586-000285-002

Industry Group
Consumer Durables & Apparel

Industry
Textiles, Apparel & Luxury Goods

GS1 Classifications

N.A.

Water Stress Situation

N.A.
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METRICS

Key Metrics

Total workforce

Legal minimum wage in local currency
Lowest wage paid for regular work at the site
Calculated living wage in local currency

Total sample

Other Metrics

Male workers

Female workers

Non-binary workers

Permanent workers - Male
Permanent workers - Female
Permanent workers - Non-binary
Temporary workers - Male
Temporary workers - Female
Temporary workers - Non-binary
Seasonal workers - Male

Seasonal workers - Female
Seasonal workers - Non-binary
Management - Male

Management - Female
Management - Non-binary
Apprentices - Male

Apprentices - Female

Apprentices - Non-binary

Workers on probation - Male
Workers on probation - Female
Workers on probation - Non-binary
Workers with night shift - Male
Workers with night shift - Female
Workers with night shift - Non-binary
Workers with disabilities - Male
Workers with disabilities - Female
Workers with disabilities - Non-binary
Domestic migrant workers - Male
Domestic migrant workers - Female
Domestic migrant workers - Non-binary

Foreign migrant workers - Male
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Foreign migrant workers - Female
Foreign migrant workers - Non-binary
Workers hired directly - Male
Workers hired directly - Female
Workers hired directly - Non-binary
Workers hired indirectly - Male
Workers hired indirectly - Female
Workers hired indirectly - Non-binary
Unionised workers - Male

Unionised workers - Female
Unionised workers - Non-binary
Workers under CBA - Male

Workers under CBA - Female
Workers under CBA - Non-binary
Pregnant workers

Workers on parental leave - Male
Workers on parental leave - Female
Workers on parental leave - Non-binary
Sample - Male

Sample - Female

Sample - Non-binary
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FINDINGS

PA1: Social Management System
Site: Essatex Industries | Site amfori ID: 586-000285-002

Question: 1.1 Is there satisfactory evidence that the auditee has set up an effective management system
to implement the amfori BSCI Code of Conduct?

ENGLISH

Finding

Previous Finding: It was evident through documents review and management interviews that factory is in
progress to integrate the amfori BSCI code of conduct in day-to-day business activities. However, there are
some areas of improvement identified on implementation in the performance areas of 1-Social
Management System PA 1. 2-Worker Involvement and Protection PA 2 3-Fair Remuneration PA 5.
4-Occupational Health and Safety PA 7. 6-Decent Working hours PAB. 6- Protection of the Environment
PA12. This is partially in compliance with BSCI COC, because factory has developed list of policies and
procedure as per the requirement of local law and BSCI COC and factory management has fully
implemented system into rest performance areas.

Follow up Audit dated 07-12-2024: During document review, workers interview and site tour it was noted
that factory has not fully addressed this clause, there are still some open findings in the performance areas
of Social Management System, Fair Remuneration, Occupational Health and Safety and Protection of the
Environment. This question rated partially because factory followed most of legal and amfori BSCI
requirement [Reference: Requirement of amfori BSCI system manual]

Question: 1.3 Is there satisfactory evidence that the auditee has identified their significant business
partners and their level of alignment with the amfori BSCI Code of Conduct?

ENGLISH

Finding

Previous Finding: Based on the document review it was noted that 5 out of 10 suppliers were not found in
the supplier list, and consequently no alignment with the BSCI COC is ensured with these suppliers.

Follow up Audit dated 07-12-2024: During document review and management interview it was noted that
factory has not fully addressed this issue, facility has maintained approved supplier list however 10 out 10
suppliers has not endorsed amfori BSCI COC 2021. This question rated partially because factory followed
most of legal and amfori BSCI requirement [Reference: Requirement of amfori BSCI system manual]

PA 5: Fair Remuneration
Site: Essatex Industries | Site amfori ID: 586-000285-002

Question: 5.4 Is there satisfactory evidence that the auditee provides sufficient remuneration that allows
workers to meet a decent standard of living?

ENGLISH
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Finding

Previous Finding: It was evident during documents reviews and management interviews that factory has
not conducted the basic need wage on any benchmark. Other available resources is auditing company
provided calculation. however it was come under noticed during documents reviews that all the sampled
workers payment records reviews from three sampled months (Dec 2023, Feb 2024 and Apr 2024). Facility
has not calculated the basic living wage of workers, wages received by workers is lower then the living
wages calculated by auditing company.

Follow up Audit dated 07-12-2024: During wage record review, management and workers interview it was
noted that factory has not addressed this issue, living wage was not calculated by auditee and living wage
is below the regional living wage. This question rated partially because factory is providing minimum wage
to all unskilled workers [Reference: Requirement of amfori BSCI system manual]

PA 7: Occupational Health and Safety
Site: Essatex Industries | Site amfori ID: 586-000285-002

Question: 7.1 Is there satisfactory evidence that the auditee observes occupational health and safety
regulations applicable for its activities?

ENGLISH

Finding

Previous Finding: It was evident during factory visit, documents review and management interviews that,
the auditee partially maintain a good Health and safety system in the workplace. However, the
implementation found is not fully in compliance with requirements of the local law as there are some gaps
identified in occupational health and safety awareness i.e., electrical safety, hand rails, identification of hot
surfaces. It was observed that the facility management did not have full monitoring of the management
system on site, aiming to minimize the risk of non-compliance with the local H&S regulations. This finding
is rated as partially because there were some gaps found against the regulation in different areas of OHS,
but most of the areas of OHS found compliant and factory has implemented the OHS system as per the
legal compliance.\

Performance Area 7: Occupational Health and Safety: (7.1, 7.6, 7.9, 7.13, 7.15, 7.17, 7.20, 7.22 & 7.25)
In accordance with THE SINDH FACTORIES ACT, 2015. SINDH ACT NO. XIll OF 2016. Chapter-3 Health
and Safety: Section 24 (3) No person shall spit within the premises of a factory except in the spittoons
provided for the purpose. A Notice containing this provision and the penalty for its violation shall be
prominently displayed at suitable places in the premises.(4) whoever spits in contravention of sub-section
(3) shall be punishable with a fine not exceeding one hundred rupees.

Follow up Audit dated 07-12-2024: During site visit it was noted that factory has not addressed this issue
as clause 7.6, 7.9, 7.13 and 7.25 yet not fully addressed by factory management. This question rated
partially because factory followed most of legal and amfori BSCI requirement [Reference: Requirement of
amfori BSCI system manual]

Question: 7.6 Is there satisfactory evidence that the auditee enforces the use of PPE to provide protection
to workers alongside other controls and safety systems?

ENGLISH

MONITORING ID: 24-0256201-1 | Monitoring summary report for Essatex Industries — 9/ 11



Finding

Previous Finding: Based on the facility tour it was noted that no PPEs are provided to the employees
working in the printing and chemical area.

In accordance with THE SINDH FACTORIES ACT, 2015. SINDH ACT NO. XIIl OF 2016. Chapter-3 Health
and Safety: Section 18,Dust and Fumes: (1) In every factory in which, by reason of the manufacturing
process carried on, there is given off any dust or fume or other impurity of such a nature and to such an
extent as is likely to be injurious or offensive to the workers employed therein, effective measures shall be
taken to prevent its accumulation in any work-room and its inhalation by workers and if any exhaust
appliance is necessary for this purpose, it shall be applied as near as possible to the point of origin of the
dust, fume or other impurity, and such point shall be enclosed so far as possible.

Follow up Audit dated 07-12-2024: During site visit it was noted that factory has not addressed this issue,
facility has still not provided PPE’s to workers in printing and chemical area. However, PPE’s provided in
stitching and cutting. This question rated partially because factory followed most of legal and amfori BSCI
requirement [Reference: Requirement of amfori BSCI system manual]

Question: 7.9 Is there satisfactory evidence that the auditee makes visible potential hazards to the
workers and visitors through signs and warnings?

ENGLISH

Finding

Previous Finding: Based on the facility tour it was noted that hot surface (Steam distributer) and slippery
surface (around printing machine and ink color kitchen) area has not been marked on the ground floor.

In other departments it was okay and in compliance.

In accordance with THE SINDH FACTORIES ACT, 2015. SINDH ACT NO. XIll OF 2016. Chapter-3 Health
and Safety: Section 17 (1) Effective and suitable provisions shall be made in every factory for securing and
maintaining in every work-room.(b) such temperature as will secure to workers therein reasonable
conditions of comfort and prevent injury to health, and in particular. (i) the walls and roofs shall be of such
material and so designed that such temperature shall not be exceeded but kept as low as practicable ; (ii)
where the nature of the work carried on in the factory involves, or is likely to involve, the production of
excessively high temperature, such adequate measures as are practicable shall be taken to protect the
workers there from by separating the process which produces such temperature from the work-room by
insulating the hot parts or by other effective means.

Follow up Audit dated 07-12-2024: During site visit it was noted that factory has not addressed this issue,
factory has still not marked hot surface (Steam distributer) and slippery surface (around printing machine
and ink color kitchen) area on the ground floor. This question rated partially because factory followed most
of legal and amfori BSCI requirement [Reference: Requirement of amfori BSCI system manual]

Question: 7.25 Is there satisfactory evidence the auditee verifies that temperature, humidity, space,
sanitation, illumination are adequate for the health and safety of workers?

ENGLISH

Finding

Previous Finding: Based on the facility tour it was noted that spitting was observed in all corners of the
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Finding

facility on ground and first floor.

In accordance with THE SINDH FACTORIES ACT, 2015. SINDH ACT NO. XIll OF 2016. Chapter-3 Health
and Safety: Section 24 (3) No person shall spit within the premises of a factory except in the spittoons
provided for the purpose. A Notice containing this provision and the penalty for its violation shall be
prominently displayed at suitable places in the premises.(4) whoever spits in contravention of sub-section
(3) shall be punishable with a fine not exceeding one hundred rupees.

Follow up Audit dated 07-12-2024: During site visit it was noted that factory has not addressed this issue,
PAN spitting found on raising department entrance gate and parking section on ground floor.This question
rated partially because factory followed most of legal and amfori BSCI requirement [Reference:
Requirement of amfori BSCI system manual]

PA 12: Protection of the Environment
Site: Essatex Industries | Site amfori ID: 586-000285-002

Question: 12.2 s there satisfactory evidence that the auditee has procedures in place to ensure
integration of local environmental law into the business model?

ENGLISH

Finding

Previous Finding: Based on the facility document review it was noted that facility is not testing the air
emission (on quarterly basis as per law) and waste water testing (on monthly basis as per the law).
However the facility is testing the air emission and waste water on bi-annual basis. That's this NC is rated
as partial. ENVIRONMENTAL MONITORING REPORTS: CATOGERY A: In accordance with the
Environmental Protection act 1997 S.R.O. 528(1)/2001 Category “A” Industrial units: (1) All industrial unit in
category “A” shall submit Environmental Monitoring Report on monthly basis. CATEGORY B: In
accordance with the Environmental Protection act 1997 S.R.O. 528(1)/2001 Category “B” Industrial units:
An industrial unit in category “B” shall submit Environmental Monitoring Reports on quarterly basis.

Follow up Audit dated 07-12-2024: During environmental test report review it was noted that facility has not
addressed this issue, wastewater and stack emission reports are not ensured on frequencies required/set
by legal requirement. This question rated partially because factory followed most of legal and amfori BSCI
requirement [Reference: Requirement of amfori BSCI system manual]
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